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NATIVE W ORKERS W ITH DISABILITIES 
CAN BENEFIT FROM  HIRING POLICY
MISSOULA —
American Indians and Alaska Natives who have severe physical or mental disabilities 
and are interested in gaining work experience with the federal government may benefit from 
the Schedule A hiring policy.
Schedule A is a policy that allows federal agencies to streamline the hiring process of 
an individual with a disability. The hiring process can be completed in two to three months 
instead of four to six months in a standard hiring process.
People with disabilities do not need to compete with other job applicants for the 
position. If a manager has met the person and knows his or her qualifications, the manager can 
contact the applicant without notifying the public or posting the job.
Anyone with a severe physical or mental disability who is qualified to perform the 
essential duties of the job position is eligible to apply under Schedule A. Applicants must 
provide certification of disability, which proves severe disability and eligibility under Schedule 




To confirm that your disability meets the criteria, contact a vocational rehabilitation 
counselor or the federal selective placement program coordinator at the federal agency you’re 
interested in. A directory of these coordinators can be found at 
http ://www. opm.gov/disability/appempl_3-08. asp.
The American Indian Disability Technical Assistance Center at The University of 
Montana’s Rural Institute seeks to improve employment opportunities and vocational 
rehabilitation outcomes for American Indian and Alaska Natives with disabilities. For more 
information call 866-424-3822 (toll free), 406-243-4200 (text telephone) or 406-243-5441 or 
visit http://aidtac.ruralinstitute.umt.edu.
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